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AABBOOUUTT  TTHHEE  CCOOVVEERR  
 

TRMS EARNS TOP MIDDLE SCHOOL AWARD FOR 2010! 
 

The Timberlane Regional Middle School was 
named the NH Middle School of Excellence 
(EDies) for the 2009-10 school year! The 
EDies recognition award is presented each 
year to one New Hampshire middle school 
from a large pool of applications. The criteria 
for this prestigious award were developed by 
the New Hampshire Excellence in Education 
Awards Board of Directors and select 
committees composed of experienced New 
Hampshire educators and community 
leaders. The award winning school is picked 
in part because it exhibits a culture that 
personalizes learning to meet the needs of the 
whole child. The process begins with a 
detailed application, followed by an extensive 
presentation before the committee and 
concludes with a visit to a select number of 
schools. If a school passes each hurdle they 
become a finalist for the award. The 
committee then assembles and processes 
each finalist school to make its decision.   

The committee defined TRMS as an 
exemplary school for middle level students in 
part because TRMS has implemented several 
best practices intended to meet the individual 
needs of the students.  The committee noted 
that when they entered the building for their 
visit they were immediately struck by the 
positive feel of the school. They sensed a 
culture of respect from the outset, where all 

students matter and where there is a strong 
sense of community. They were in awe of the 
ÓÃÈÏÏÌȭÓ advisory program and the way it 
facilitates relationship building, extending 
social and emotional growth for students. 
They were wowed by the many leadership 
opportunities students have in areas such as 
physical education, drama, music, technology, 
art and other school-wide activities that help 
to build self-confidence. They were impressed 
with the high expectations teachers have of 
their students. The committee also witnessed 
technology use in all subject areas, promoting 
student engagement and interest. They were 
overwhelmed by the school-wide literacy 
focus, lauding ÔÈÅ ÓÃÈÏÏÌȭÓ effort to support 
ÁÌÌ ÓÔÕÄÅÎÔÓȭ ÉÎÄÉÖÉÄÕÁÌ ÌÅÁÒÎÉÎÇ through the 
current literacy block model. They cited 
student-led conferences as a practice that 
encourages students to be in charge of their 
own learning. They witnessed the 
professional learning community model, 
admiring the way it fosters communication 
across grade levels and content areas. 

The administration, teachers, staff and 
students at TRMS were thrilled to receive this 
honor. They are proud to say they will ride 
the momentum of this award by continuing to 
dedicate to meeting the individual needs of all 
of the students.  
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TTIIMMBBEERRLLAANNEE  RREEGGIIOONNAALL  SSCCHHOOOOLL  DDIISSTTRRIICCTT  
 

TThhee  mmiissssiioonn  ooff  tthhee  TT iimmbbeerrllaannee  RReeggiioonnaall  SScchhooooll  DDiissttrriicctt  iiss  ttoo  eennggaaggee  

aallll  ssttuuddeennttss  iinn  cchhaalllleennggiinngg  aanndd  rreelleevvaanntt  lleeaarrnniinngg  ooppppoorrttuunnii ttiieess,,  

eemmpphhaassiizziinngg  hhiigghh  aassppiirraattiioonnss  aanndd  ppeerrssoonnaall  ggrroowwtthh..  
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OOFFFFIICCEERRSS  OOFF  TTHHEE  TTIIMMBBEERRLLAANNEE  RREEGGIIOONNAALL  SSCCHHOOOOLL  DDIISSTTRRIICCTT  
 

Term Expires SSCCHHOOOOLL  BBOOAARRDD  Phone 
    

2011 Robert Collins Danville 378-9389 
 Michael Mascola  Atkinson 362-8356 
 John Paone  Plaistow 382-3651 
    

2012 William Baldwin  Atkinson 235-1132 
 Louis Porcelli  Sandown 887-6961 
 Elizabeth Kosta ɀ Chair Plaistow 974-1867 
    

2013 Lori Aubrey ɀ Vice Chair Sandown 887-7267 
 Nancy Steenson  Danville 382-9522 
 Lisa Withee Plaistow 382-7043 
    

BBUUDDGGEETT  CCOOMMMMIITTTTEEEE  
    

2011 Charles Balanoff  Plaistow 382-5129 
 Len Mullen Danville 347-1734 
 Christine Maffeo Atkinson 362-6529 
    

2012 Catherine Rochford ɀ Vice Chair Atkinson 329-5979 
 Michele Conte  Plaistow 702-0192 
 Heidi Chaput Sandown 329-8178 
    

2013 Normand Bouchard Plaistow 382-4603 
 -ÉÃÈÅÌÌÅ /ȭ.ÅÉÌ ɀ Chair Danville 382-8313 
 Cathy Lisi (appointed until 2011) Sandown 682-3693 

  

OOTTHHEERR  DDIISSTTRRIICCTT  OOFFFFIICCEERRSS  
    

2011 Barry Sargent Moderator  
Appointed Lorna Walker School District Clerk  
Appointed Patricia Macomber Treasurer  
Appointed Lori Parrillo  Assistant Treasurer  

    

            SSCCHHOOOOLL  AADDMMIINNIISSTTRRAATTIIOONN  382-6119 
    

 Richard A. La Salle Superintendent of Schools  
 Winfried Feneberg Assistant Superintendent  
 George Stokinger Business Administrator  
 Kathleen Smith Assistant Business Administrator 
 Nancy Danahy Director of Human Resources  
 Edwina Lovett Director of Pupil Personnel Services 
 Elizabeth Rincon Assistant Director of Pupil Personnel Services 
 Kelli Killen Director of Elementary Education 
 Scott Strainge Director of Secondary Education 
 John Holland Director of Technology  
 Sandra Hodgkins Transportation Coordinator  
 Angelo Fantasia Director of Athletics  
 Anthony DiBartolomeo Director of Music & Performing Arts Center  
 James Hughes Director of Facilities  
   

  AATTKKIINNSSOONN  AACCAADDEEMMYY  SSAANNDDOOWWNN  NNOORRTTHH  EELLEEMMEENNTTAARRYY  SSCCHHOOOOLL  
 362-5521 www.atkinsonacademy.com 887-8505 www.sandownnorth.com  
 Kathleen Dayotisɀ Principal Jo-Ann Georgian ɀ Principal  
 Christopher Snyder ɀ Assistant Principal Patrice Liff ɀ Assistant Principal  
   

  DDAANNVVIILLLLEE  EELLEEMMEENNTTAARRYY  SSCCHHOOOOLL  TTIIMMBBEERRLLAANNEE  RREEGGIIOONNAALL  MMIIDDDDLLEE  SSCCHHOOOOLL    
 382-5554 www.danvilleschool.com 382-7131 www.timberlanems.com  
 Nancy Hart ɀ Principal Michael Hogan ɀ Principal  
 Nancy Barcelosɀ Assistant Principal Marilyn Hutnick ɀ Assistant Principal  
  Carol Mrowkaɀ Assistant Principal  
 PPOOLLLLAARRDD  SSCCHHOOOOLL  Jacqueline Oros ɀ Assistant Principal  
 382-7146 www.pollardschool.com    
 Michelle Auger ɀ Principal TTIIMMBBEERRLLAANNEE  RREEGGIIOONNAALL  HHIIGGHH  SSCCHHOOOOLL   
 Sharon Joyce ɀ Assistant Principal 382-6541 www.timberlanehs.com  
  Donald Woodworth ɀ Principal  
 SSAANNDDOOWWNN  CCEENNTTRRAALL  EELLEEMMEENNTTAARRYY  SSCCHHOOOOLL  John Leary ɀ Associate Principal   
 887-3648 www.sandownschool.com Maria DiNola ɀ Assistant Principal  
 Douglas Rolph ɀ Principal Robert Dawson ɀ Assistant Principal  
 Patrice Liff ɀ Assistant Principal Sean Kiley ɀ Assistant Principal  

http://www.pollardschool.com/


T I M B E R L A N E  R E G I O N A L  S C H O O L  D I S T R I C T  2 0 1 0  A N N U A L  R E P O R T 

 
   4 | P a g e  
 

Seated left to right: Lori Aubrey, Sandown; Elizabeth 
Kosta, Plaistow; Nancy Steenson, Danville; and Lisa 
Withee, Plaistow.  Standing left to right: Robert 
Collins, Danville; Louis Porcelli, Sandown; Michael 
Mascola, Atkinson; John Paone, Jr., Plaistow; and 
William Baldwin, Atkinson. 

TTHHEE  TTIIMMBBEERRLLAANNEE  RREEGGIIOONNAALL  SSCCHHOOOOLL  BBOOAARRDD  
 

The Timberlane Regional School Board is 
comprised of nine members from the towns 
of Atkinson (2), Danville (2), Plaistow (3) and 
Sandown (2).  The Board is charged with 
drafting, adopting and implementing school 
policies necessary for the daily operation of 
the schools, as well as providing oversight in 
their implementation.  The Board also acts as 
agents of the state in carrying out all state 
laws pertaining to public education.  As an 
instrument of the New Hampshire legislature, 
the Board derives its authority from the New 
Hampshire Constitution, the New Hampshire 
Statutes and the rules of the State Board of 
Education. 

The 2009-10 school year brought many 
changes and new challenges to the School 
Board.  As the policy makers of the District, 
we began the process of updating and 
reviewing all of our School Board policies. 
The updated policies will better align the 
District with legislative changes made at both 
the Federal and State level.  

In support of the DÉÓÔÒÉÃÔȭÓ ςππω-2015 
Strategic Plan, the School Board has adopted 
a number of new programs.  This Plan is a 
living, working document and is the 
culmination of years of hard work and 
determination by administrators, teachers 
and members of our community. Programs 
instituted this year include: the Reading 
Street language arts program at the 
elementary level, Response To Instruction 

(RTI) at the elementary and middle schools, 
Math Literacy blocks and Science Netbooks at 
the middle school and the Algebra I Math Lab 
at the high school. 

Another program geared to ensuring that all 
of our students achieve success is the Youth 
Educational Employment Service (YEES) 
program at the high school. This program 
includes mediation, intensive supervision, 
tracking, communication and job training for 
students in need of additional supports. The 
YEES program helps keep students in school 
and on track to graduate. We are pleased to 
report that between the efforts of this 
program and the great work of our evening 
division with the GED option, our dropout 
rate has been reduced to a remarkable 0.7%. 

In the area of facilities, the Board is pleased to 
report the successful completion of two 
significant construction projects: the 
renovation of the Danville kitchen and the 
repurposing of the machine shop at the high 
school into a state of the art science lab. 

Timberlane is also pleased to report that our 
focus on energy efficiency has been successful 
with Energy Star Awards for six of our 
buildings: Timberlane Regional High School, 
Timberlane Regional Middle School, 
Timberlane Performing Arts Center, Pollard 
Elementary School, Sandown Central 
Elementary School and Sandown North 
Elementary School. It is our goal to continue 
to carefully and responsibly reduce energy 
costs within the District.  

In an effort to enhance the BÏÁÒÄȭÓ 
connection with the day-to-day operation of 
our schools, the Board has added monthly 
department reports to our regular agenda. 
Each month a different department 
leader/administrator is invited in to provide 
an update to the Board. These presentations 
have been an insightful addition to our 
meeting, and are an excellent opportunity for 
the sharing of news and updates with the 
board and the entire community.  

The Timberlane Regional School Board is up 
to the challenge of setting the standard for 
achievement in our District, incorporating the 
ÃÏÍÍÕÎÉÔÙȭÓ ÖÉÅ× ÏÆ ×ÈÁÔ ÓÔÕÄÅÎÔÓ ÓÈÏÕÌÄ 
know and be able to do at each grade level. 
Together with the Superintendent, the Board 
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works to ensure valid measurement of 
student success, and appropriate allocation of 
ÒÅÓÏÕÒÃÅÓ ÔÏ ÁÃÈÉÅÖÅ ÔÈÅ $ÉÓÔÒÉÃÔȭÓ ÇÏÁÌÓȢ   

The School Board meets twice a month on the 
first and third Thursdays at the 
3ÕÐÅÒÉÎÔÅÎÄÅÎÔȭÓ /ÆÆÉÃÅȟ σπ 'ÒÅÅÎÏÕÇÈ 2ÏÁÄȢ  

Agendas, minutes and other important 
documents are available online for public 
viewing at www.timberlane.net.  Emails to 
the Board are welcome at 
trsb@timberlane.net . 

 

  

http://www.timberlane.net/
mailto:trsb@timberlane.net
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RREEPPOORRTT  FFRROOMM  TTHHEE  OOFFFFIICCEE  OOFF  TTHHEE  SSUUPPEERRIINNTTEENNDDEENNTT    
Richard A. La Salle, Superintendent  

Winfried Feneberg, Assistant Superintendent  

   
We are pleased to submit 
this annual report 
highlighting a very 
successful Timberlane 
Regional School 
District 2009-2010 
school year.  As you 
read the submissions 
from the School Board, 
various Departments 
and Schools it becomes 
obvious that it takes a 
coordinated and 
collaborative effort from all 
members of the school community to create a 
personalized, engaging and challenging 
educational experience for each of our 
students.  The unwavering support of all four 
of the Timberlane towns has made it possible 
to sustain continuous improvement during 
very challenging economic times.  With our 
Strategic Plan guiding our energies, we have 
seen higher levels of success by more 
students: more students experiencing 
academic success, fewer students failing, 
more students graduating and an increasing 
number of students going on to college.  We 
recognize that we have considerable room for 
further improvement but we are pleased to 
report that with respect to the overall goals, 
we are trending in the right direction. 

The proposed 2011-2012 budget is 
$62,437,055 which is lower than the current 
budget.  Preparation of this budget challenged 
Administration, the School Board and the 
Budget Committee.  Legislation 
ÉÎÃÒÅÁÓÉÎÇ ÔÈÅ $ÉÓÔÒÉÃÔȭÓ ÏÂÌÉÇÁÔÉÏÎ ÆÏÒ 
employee retirement, deductions in 
the Federal and State obligation to 
local education, and unavoidable 
increases in health benefits and 
other contracts have added almost 
Á ÍÉÌÌÉÏÎ ÄÏÌÌÁÒÓ ÔÏ ÔÈÅ $ÉÓÔÒÉÃÔȭÓ 
obligation.  The Budget Committee 
worked diligently with 
Administration and the Board to 
identify over 1.2 million dollars in 
cuts to counter these budget drivers 
making possible the above indicated 

reduction.  Cuts were 
made across the entire 

budget including: 
personnel, facilities, 
utilities, equipment 
and books.  We 
continue to focus 
our priorities, 
explore potential 
efficiencies, and 
ȰÔÈink outside of the 
ÂÏØȱ ÓÏ ÔÈÁÔ ×Å ÃÁÎ 

continue to move the 
District forward in times    of 

diminishing resources. 

In June 2010 we recognized nine outstanding 
educators and staff members for retirement.  
They include: Susan Fichera, Pollard Nurse, 
20 years; Kerry George, Danville Grade 1 
Teacher, 8 years; Catherine Gingras, Pollard 
Speech and Language Pathologist, 7 years; 
Claire Manes, Danville Reading Teacher, 25 
years; Linda Morse, High School Nurse, 15 
years; Joyce Peavey, Atkinson Music Teacher, 
22 years; Rene Thompson, Sandown North 
Grade 2 Teacher, 15 years; William Tilton, 
High School Guidance Counselor, 29 years; 
and Russell Smart, Facilities and Maintenance 
Technician, 20 years.  We wish each of them a 
very happy retirement. 

We would also like to thank the School Board, 
the Budget Committee, the Administrators, 
Faculty, Staff, Students, and communities for 
making the Timberlane School District a 

quality educational community that values 
every student for their unique talents 

and contributions.  We are especially 
proud of the Timberlane Middle 
School for exemplifying this pursuit 
of excellence by being recognized 
as the 2009-10 ȰEDiesȱ Middle 
School of the Year!  Additionally, 
this recognition serves as a clear 
indicator of our ongoing efforts to 
bring each of our schools to a level 

of educational excellence.   Not a 
simple task, but one which we are 

committed to achieving.     
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DDIIRREECCTTOORR  OOFF  EELLEEMMEENNTTAARRYY  EEDDUUCCAATTIIOONN  
Kelli Killen  

 

New Hampshire Responds and 
Response to Instruction (RTI):   The 
NH Responds SAU Team completed 
the RTI model for literacy.  Each 
school is now in the process of 
assessing where they are and 
developing action plans for 
implementation for the 2010-
2011 school year.  The NH 
Responds SAU team will next 
begin work on the RTI model for 
behavior. 

Reading Street:  Students at the 
elementary level have begun a new 
language arts program, Reading Street.  By 
following the structure and format of the 
program, students are ensured explicit 
instruction in reading skills and strategies.  
This insÔÒÕÃÔÉÏÎ ÕÓÅÓ ÁÕÔÈÅÎÔÉÃ ÃÈÉÌÄÒÅÎȭÓ 
literature around social studies and science 
themes.  Children also are taught several 
times a week in small group settings 
according to their abilities for further practice 
on reading skills.  Independent Reading time 
is an opportunity for the teacher to give 
ÉÎÄÉÖÉÄÕÁÌÉÚÅÄ ÉÎÓÔÒÕÃÔÉÏÎ ÁÔ ÅÁÃÈ ÓÔÕÄÅÎÔȭÓ 
reading level. 

Science and Social Studies:  During this 
year, science and social studies concepts were 
aligned with the Reading Street program.  
Instruction in science and social studies was 
supported by the literature and non-fiction 
studies in reading, plus additional 
instruction time during the day. 

Title I District Program:   The 
DÉÓÔÒÉÃÔȭÓ 4ÉÔÌÅ ) ÐÒÏÇÒÁÍ ÐÒÏÖÉÄÅÓ 
services for students who need 
more time and practice with 
reading skills.  Pollard School, 
Danville Elementary, and Sandown 
North qualified for Title I funding.  
Title I services are provided 
through a pull out program as part 
of the RTI model at each school in 
addition to the reading instruction 
in the regular classroom.  In the 
summer of 2010, the Title I program 
was able to add math intervention for 
students needing that extra support in 

mathematical concepts. 

Homeless Education:   We have 
experienced a slight increase in 
the number of students who are 
homeless.  Any student who 
meets the criteria for 
homelessness is entitled to 
continue his/her education.  If 
you know of a family that is 
experiencing homelessness, 
ÐÌÅÁÓÅ ÃÏÎÔÁÃÔ ÙÏÕÒ ÓÃÈÏÏÌȭÓ 

guidance counselor so that 
services can begin.  A student is 

classified as homeless if he/she has a 
primary residence in any of the following 

locations: in a shelter, in a motel/hotel , in a 
car, at a campsite, other location not 
appropriate for people (e.g., abandoned 
building) , or temporarily with more than one 
family in a house, mobile home, or apartment 
ÉÎ ×ÈÉÃÈ ÔÈÅ ÐÁÒÅÎÔȭÓ ÎÁÍÅ ÄÏÅÓ ÎÏÔ ÁÐÐÅÁÒ 
on the deed, lease, or rental agreement. 

Staff Development:   All staff has been 
engaged in the following staff development 
this year.  These trainings are directly tied to 
the work that is done with students, and staff 
has begun to apply their learning 
immediately in the classroom. 

Talking, Drawing, and Writing:   Staff in 
Second Grade is working with Mary Ellen 
Giocobbe on writing instruction and 
assessment.  Kindergarten and first grade 

educators continue to refine their work 
in this area.  Third grade will begin this 
training in the 2010-2011 school year. 

Model of Instruction:   All staff 
began work on improving their 
explicit instruction through the 
Model of Instruction.  There are 
three phases to this model.  The 
ÆÉÒÓÔ ÉÓ Ȱ) ÄÏȱ ÉÎ ×ÈÉÃÈ ÔÈÅ ÔÅÁÃÈÅÒ 
models the skill or strategy 
showing what it looks like.  The 
ÎÅØÔ ÐÈÁÓÅ ÉÓ Ȱ7Å ÄÏȱȢ   4ÈÅ ÔÅÁÃÈÅÒ 

and students practice the skill 
ÔÏÇÅÔÈÅÒ ÂÅÆÏÒÅ ÍÏÖÉÎÇ ÏÎ ÔÏ Ȱ9ÏÕ 
ÄÏȱ ×ÈÅÒÅ ÓÔÕÄÅÎts demonstrate the 

skill independently. 
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DDIIRREECCTTOORR  OOFF  SSEECCOONNDDAARRYY  EEDDUUCCAATTIIOONN  
Scott Strainge 

 

Both the high school and the middle 
school have completed and filed their 
NEASC two year reports and have 
maintained follow-up committees 
to prepare and file their five year 
reports as well. 
 

Administrative along with staff 
teams have been working on 
developing and fine tuning RTI 
(Response to Instruction) systems 
in the schools to more readily 
respond to the academic needs of all 
students at all levels.  
 

An emphasis of professional development at 
the high school this year has been on creating 
common competency assessments, and 
rubrics to measure student success and 
achievement. Another on-going focus at both 
the middle and high schools has been the 
integration of technology and its connectivity 
to effective teaching and learning strategies.  
The use of these strategies continues to be a 
focus of administrators as both levels are 
working on targeted observation protocol for 
classroom visits. 
 

Middle School  
The middle school began the year as the New 
Hampshire Middle School of the Year winning 
the prestigious New Hampshire Schools of 
Excellence Award (EDies). With the bar set 
high, the middle school continues to focus on 
personalization, rigor, and engagement for all 
students. 
 

We continue working diligently to create a 6-
12 world languages curriculum. The 2010-11 
school year has been a pilot year with  the 
final curriculum to be presented to the School 
Board in May of 2011.  
 

We continue to foster the development of 
lit eracy with  all our students emphasizing 
reading comprehension skills in all content 
areas. This process is ongoing and is at the 
heart of our reading instruction. Extensive 
professional development in the RTI Model 
and the use of the Key Three Routine is 
ongoing with  some staff members reaching 
the coaching level and able to facilitate inɀ
house trainings in these strategies. 

Additional focus at the middle school has 
included expanding support for 

teachers of mathematics. Grades 6-8 
have chosen the McGraw-Hill 
Mathematics Textbook Series and 
have been receiving on-going 
training for the many materials 
that support the curriculum. Math 
teachers along with the Math 
Curriculum Coordinator have also 
been participating in a Tufts Math 
Teaching Grant which will also help 

support the many efforts of the middle 
school math program. 

 

High School 
The high school continues to use Professional 
Learning Communities (PLCs) to assist in the 
development of programs and curriculum 
that will prepare our students for post-
secondary education and the world of work.  
This year the high school has moved away 
from using a mid-term and finals schedule in 
order to focus on competency-based 
assessments that will better reflect both the 
learning and the teaching going on at the high 
school. Comprehensive exams remain an 
option for teachers as well as many other 
forms of assessment that allow students to 
demonstrate their knowledge and 
understanding of material and concepts. 
 

The Division of Alternative and Continuing 
Education (Evening Division) continues to 
grow and develop with many new programs 
and course offerings available to students and 
residents of the four District towns.  The GED 
Option Program, which provides an 
alternative route to graduation for students 
who are struggling to graduate through 
traditional methods, continues to be a success 
graduating all students who have entered the 
program to date. 
 

We have a deliberate and planned course to 
ensure that we are providing a 21st Century 
education to all our students. This would not 
be possible without the dedication of our 
faculty, our curriculum committees, and our 
school improvement teams. We would like to 
thank them and our leadership for the 
numerous hours they devote to ensuring a 
quality education for all students. 
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AATTKKIINNSSOONN  AACCAADDEEMMYY  
Kathleen Dayotis , Principal  

 
Traditions are alive and well at 
Atkinson Academy!  The doors 
officially opened to students for 
the 207th time as our staff 
welcomed 451   students August 
30th to start the 2010-2011 
school year.  This included 31 
four year old pre-school 
students marking the second 
year we have been able to offer 
a tuition  based integrated 
program for pre-school students.  
It is amazing to see these young 
minds at work each day.  They 
walked into kindergarten this year 
confident and eager to learn. 

We were also excited for students to enjoy 
lunch in our newly renovated cafeteria. The 
kitchen is beautiful and the many 
improvements have made it far more efficient 
for our staff and students.  Many Atkinson 
residents have been able to see this new 
space first hand at different events this year, 
especially the Harvest Dinner that was held in 
October, the Fall Festival and most recently at 
ÔÈÅ 4Ï×ÎȭÓ $ÅÌÉÂÅÒÁÔÉÖÅ ÓÅÓÓÉÏÎ ÉÎ &ÅÂÒÕÁÒÙȢ 

Our students continue to work hard under 
the direction of highlyɀqualified teachers and 
support staff. As a staff, we have been 
working hard to create a learning 
environment that is responsive to student 
needs. The Reading Street 
Program incorporates the five pillars of 
reading to give our students a strong basis of 

knowledge. Through initiatives like 
Response To Instruction, we strive 

to give Atkinson Academy 
students the best possible 
education.  This approach gives 
us far more flexibility when 
creating lessons and ultimately 
offers our students a more 
individ ualized education. 

Our staff is most thankful for the 
traditional support this 

community offers our school. 
Atkinson Academy was recognized 

again this fall as a Blue Ribbon Award 
winning school.  This award is based on the 

amount of volunteer support provided 
throughout the year. Not a day goes by 
without a number of volunteers, young and 
mature walking through our doors heading to 
help out in some meaningful way.  During the 
fall football season, football players and 
cheerleaders arrive every Friday to read to 
the students, while parents and grandparents 
are continuously working with students 
reviewing math facts and conferencing during 
writing times. Additionally this year, Atkinson 
Academy was named a Gold Circle Award 
winning school for the first time.  The Gold 
Circle Award celebrates the valuable 
partnerships that schools and volunteer 
ÐÒÏÇÒÁÍÓ ÈÁÖÅ ×ÉÔÈ !ÔËÉÎÓÏÎȭÓ ÌÉÂÒÁÒÙȟ ÆÉÒÅ 
department and police departments along 
with many local 
businesses.  We are 
fortunate to have a 
long standing 
history of support 
from our 
community 
along with our 
own Atkinson 
Academy PTA 
and Night 
Owls.  We 
continue to 
value this 
support and 
hope that 
tradition continues 
to live on. 
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DDAANNVVIILLLLEE  EELLEEMMEENNTTAARRYY  SSCCHHOOOOLL  
Nancy Hart, Principal  

 

As we reflect on the 2009-2010 school 
year at Danville Elementary, we can 
see what a busy and productive year 
it was.  We implemented the 
Reading Street Literacy Program 
to support our instruction and the 
student learning expectations of 
ÏÕÒ $ÉÓÔÒÉÃÔȭÓ ,ÁÎÇÕÁÇÅ !ÒÔÓ 
Curriculum.  Our teachers 
parti cipated in professional 
development to broaden their 
understanding of effective 
instructional practice.  We 
developed a structured schedule with 
90 minute literacy times and at least 60 
minutes dedicated to math each day.  We also 
included a 30 minute block for additional 
practice on specific skills each day.  This 
planning format is part of RTI or Response to 
Instruction.  We determine what students 
know through a variety of assessments and 
data review.  We then use that knowledge to 
focus our instruction to student needs.  We 
make extensive use of technology to enhance 
our instruction.  We are so fortunate to have 
rich technological resources to support our 
instruction and student learning.  Our 
teachers and students make effective use of 
laptops, projectors and the Mobi Interactive 
pad.  Our classrooms have computers for 
student use, we have two labs that allow two 
entire classrooms of students to work 
simultaneously, and we also have six learning 
areas that have Smart Board technology for 
interactive learning.   Our goal is to help our 
students reach academic success in all 
aspects of their educational journey.   

The Danville School Community also 
reaches out beyond the classroom 
experience.  Our parent volunteers 
and dedicated teachers offer many 
opportunities for our students.  
We have a cross country team, a 
chess club, an art club, knitting 
club, student and parent book 
clubs, ski club, speed stacking, 
snowshoeing, PTA activities, 
enrichment days, Destination 

Imagination, Invention Convention, 
spelling bees, celebrating reading 

with Dr. Seussȭ "ÉÒÔÈÄÁÙȟ ÁÎÄ 
homework club.  These special activities 

enhance the learning process.  We were 
honored at the Blue Ribbon Awards for more 
than 20 consecutive years of outstanding 
volunteer support.  Our Fire and Police 
Departments are regular visitors to our 
school.  They share their knowledge, help us 
with our safety drills, provide CPR and First 
Aid training for staff, and often just enjoy 
visiting with students at lunch.  We 
appreciate our Danville Community and they 
help us to be a better school!   

Danville School has benefitted from major 
facility improvements.  For the 2009-2010 
school year, we installed a new roof, a new 
well, a new kitchen and new windows in the 
1987 wing and cafeteria.  We also rebuilt the 
access road and had work done on our 
heating system.  Thank you for your 
continuing support to our students, staff and 
schoolhouse.  We invite you to come and see 
the wonderful work that happens in our 
school.   
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PPOOLLLLAARRDD  SSCCHHOOOOLL  
Michelle Auger, Principal  

 

The 2009-10 school year can be best 
summed up with one word, 
READING. The entire district 
adopted a new program, Reading 
Street, for grades 1-5. Pollard 
teachers and students spent the 
year becoming comfortable with 
the different parts of the 
program. One of the most popular 
new initiatives we instituted as 
part of our reading instruction 
was Independent Reading. At the 
beginning of the school year, 
residents might have wondered why 
our school sign read: Ask your child 
×ÈÁÔ Á Ȱ*ÕÓÔ 2ÉÇÈÔȱ ÂÏÏË ÉÓȦ 3ÔÕÄÅÎÔs (and 
teachers) learned how to pick a book that was 
not "too hard" and not "too easy" but instead 
was "just right." 

At the end of the school year Pollard School 
learned that we were a School In Need Of 
Improvement (SINI) in the areas of reading 
and math. True to form, our staff and many 
parents quickly went into action to gather 
and begin writing our SINI plan so that we 
could improve instruction for our students in 
both areas. Although we did not begin 
implementing our plan until the fall of 2010, 
we hope that the changes we are instituting 
will increase the learning of all of our 
students. Staff will be focusing on the 
progression of learning in reading and math, 
as well, as data collection and interpretation. 
We also have planned parent nights to assist 
parents working with their children in both 
their reading and math homework. Although 

schools in need of improvement need to 
make annual yearly progress for two 
straight years in order to get 
ÔÈÅÍÓÅÌÖÅÓ ÏÆÆ ÏÆ ÔÈÅ Ȱ3).) ÌÉÓÔ,ȱ ×Å 
are confident that the plan we have 
written will serve us well. 

We continue to live and act by our 
ÓÃÈÏÏÌ ÍÏÔÔÏ Ȱ7ÈÁÔ ÙÏÕ ÄÏ ÔÏÄÁÙ 
×ÉÌÌ ÍÁËÅ Á ÄÉÆÆÅÒÅÎÃÅ ÔÏÍÏÒÒÏ×Ȣȱ 
We collected food for our local 

food pantries, as well as, winter 
clothing, we wore hats to support 

the Make-A-Wish Foundation, 
collected Pennies for Patients and for 

the first time ever  our students went 
Ȱ4ÒÉÃË ÏÒ 4ÒÅÁÔÉÎÇȱ ÆÏÒ 5.)#%&. We also 
continued to concentrate on recycling, 
collecting books, paper products, and used 
clothing in various collection bins out back. 
Classrooms collected money, pajamas, books, 
and items for pets instead of exchanging 
holiday gifts with their classmates.   

On a more serious note, we lost a long time 
staff member and resident of Plaistow, 
Patricia Peters, in the early spring of 2010. 
The Plaistow community and many 
Timberlane Regional School District 
employees came out to support our staff and 
students during this difficult time. On May 14, 
ςπρπȟ ×Å ÈÅÌÄ ÏÕÒ ÆÉÒÓÔ ÁÎÎÕÁÌ Ȱ0ÏÌËÁ $ÏÔ 
$ÁÙȱ ÉÎ ÈÏÎÏÒ ÏÆ 0ÁÔȢ 4ÈÅ 0ÁÔ 0ÅÔÅÒÓ 0ÁÖÉÌÉÏÎ 
was officially named during a ceremony with 
ÔÈÅ ÅÎÔÉÒÅ ÓÃÈÏÏÌȟ ÔÈÅ 0ÅÔÅÒȭÓ ÆÁÍÉÌÙȟ ÁÎÄ ÍÁÎÙ 
community members in attendance. 

We have such a supportive PTA! They 
continue to enrich our school with their ideas 
and generosity. Every year we receive the 
Blue Ribbon Award because of the countless 
hours that volunteers contribute to our 
school. They have worked hard to raise funds 
that will be utilized throughout the year by all 
of our students.  

As always, we at Pollard School welcome 
parents and community members to join us in 
creating a warm, caring and safe learning 
environment for our children. 
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SSAANNDDOOWWNN  CCEENNTTRRAALL  EELLEEMMEENNTTAARRYY  
Douglas Rolph, Principal  

 
This year we have continued our focus 
on literacy and we have adopted a 
new core reading program called 
Reading Street.  This program has 
provided the necessary tools to 
teach our state grade level 
expectations to our students. All 
students are now receiving the 
same quality instruction.  We 
have access to both hard copy 
resources, as well as online 
digital resources for instruction 
and assessment. The teachers are 
now providing solid instruction for 
ÌÉÔÅÒÁÃÙ ÉÎ Á ÒÅÁÄÅÒÓȭ ×ÏÒËÓÈÏÐ 
format. During the literacy block, the 
teachers provide whole group instruction in 
targeted skills and strategies for all students. 
Teachers also provide instruction to all 
students in small, differentiated groups based 
on their individual assessed needs. Students 
are then engaged in independent reading 
during their literacy block after choosing 
ÔÈÅÉÒ ȰÊÕÓÔ ÒÉÇÈÔȱ ÂÏÏËȢ 4ÅÁÃÈÅÒÓ ÃÏÎÆÅÒ ×ÉÔÈ 
students individually during independent 
reading to assess and instruct. The writing 
process continues to be our cornerstone of 
our writing curriculum. We have adopted the 
Ȱ3ÉØ 4ÒÁÉÔÓ 7ÒÉÔÉÎÇȱ process. This writing 
process provides teachers and students with 
a shared vision of effective writing traits.  
Everyday Math is the basis for our math 
instruction. The students have been working 
on algorithms and procedures, algebra and 
uses of variables, exploring data, functions, 
patterns and sequences. The students are 
continuing to learn problem solving and 
mathematical modeling.  In science students 
are learning about food chains and webs as 
well as earth science.   In social studies, 
teachers are integrating leveled readers from 
our new core reading program for instruction 
in social studies. In technology class students 
have been working on mastering the new 
technology standards.  The students are using 
programs such as Photo Story, Print Shop and 
Windows Movie Maker as well as the 
traditional Microsoft tools.    We have 
adopted the Three Tier Model for instruction, 
RTI ȰResponse To Instruction.ȱ 4ÈÉÓ ÉÓ Á 
school wide multi-level instructional system 

for preventing school failure and to 
advance student growth in learning. 
The key components are screening, 
progress monitoring, data driven 
decision-making, and movement 
with -in the multi -level system.    

We have engaged our fourth and 
fifth grade students in several 
learning activities.  We have 
continued the use of our distance 
learning/video conferencing for 

virtual fiel d trips.   

Our school nurse and our school 
counselor have visited all our 

classrooms reviewing our emergency drills 
and we continue to practice our drills 
throughout the school year.  

Our Media specialist, held our annual 
scholastic Book Fair. 

The holidays bring out the wonderful spirited 
season of music.  Our music teacher provided 
us with several sing-a-longs and our annual 
holiday dance.  

Sandown Central School continues to 
participate in giving back to the community 
with  the support of the students and staff to 
donate to our local food pantry.   

We would like to thank our PTA for their 
ongoing contributions and support of our 
school. Without the PTA many of our school 
activities to support learning would not 
happen! We are continually supported by 
many parents and community members 
volunteering several hours to Sandown 
Central School.  The many hours devoted to 
our school has won us the New Hampshire 
Blue Ribbon Award for Volunteerism! 
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SSAANNDDOOWWNN  NNOORRTTHH  EELLEEMMEENNTTAARRYY  
Jo-Ann Georgian, Principal  

 
At Sandown North, our mission, 
Ȱ#ÈÁÌÌÅÎÇÉÎÇ ÌÅÁÒÎÅÒÓ ÔÏ ÓÕÃÃÅÅÄ ÉÎ 
Á ÒÅÓÐÅÃÔÆÕÌ ÅÎÖÉÒÏÎÍÅÎÔȟȱ ÄÒÉÖÅÓ 
our action while goals inform 
our planning. Action plans are 
developed to meet our goals 
and our progress towards 
reaching our goals is 
measured. We build and share 
strategies with cohorts 
throughout the state. We 
celebrate our achievements as 
we build enthusiasm and 
commitment for our next 
endeavor. We continue to be on a 
collective as well as an individual journey, 
with our mission as our guiding star. 
Teamwork, leadership and passion serve as 
our constellation of innovation that keeps us 
moving toward success for all.   

At Sandown North, we have created a culture 
of collaboration and innovation. We firmly 
ÂÅÌÉÅÖÅ ÔÈÁÔ ÉÎ ÏÒÄÅÒ ÔÏ ÂÅÓÔ ÍÅÅÔ ÅÁÃÈ ÃÈÉÌÄȭÓ 
academic, social and emotional needs, we as 
adult learners need to continuously take 
risks, assess our own progress, and stay 
passionate in our work. The District has 
provided us with various trainings in best 
practices for instruction in academic areas. 
Through the Response to Intervention model, 
we work with children in whole groups and 
then in small groups, providing additional 
practice in areas where children need more 
skill development.  Our involvement with the 
New Hampshire Responds grant has offered 
us the opportunity to learn more about a 
ÃÈÉÌÄȭÓ ÂÅÈÁÖÉÏÒÓ ÁÎÄ ÓÏÃÉÁÌ ÄÅÖÅÌÏÐÍÅÎÔ ÁÎÄ 
their impact on learning. We were fortunate 
to have the opportunity to learn alongside 
colleagues both within our District and within 
our state.  

3ÁÎÄÏ×ÎȭÓ 04! ÓÕÐÐÏÒÔÓ ÔÈÅ ÁÃÔÉÖities and 
learning experiences of both Sandown North 
and Sandown Central, allowing all children in 
grades kindergarten through 5 to come 
together in many ways. The Annual Auction, 
Bingo for Books, and Pancake Breakfast are 
three tremendously well attended, fun events. 
The Physical Education teacher, along with 

many volunteers, offers Jump Rope for 
Heart. Healthy habits and choices are 
taught and reinforced so that children 
will maintain a healthy lifestyle. All 
monies raised by the children are 
donated to the American Heart 
Association.  

The Fine Arts Fair is another time 
×ÈÅÎ ÃÈÉÌÄÒÅÎȭÓ ÌÅÁÒÎÉÎÇ ÉÓ 
celebrated. Children who are 

playing string instruments perform 
for their peers and families; third 

graders demonstrate their newly 
learned recorder skills; all ÓÔÕÄÅÎÔÓȭ ÁÒÔ 

work is displayed throughout the building, 
museum-style, for families to view.  
Refreshments provided by many families are 
enjoyed by all, as is conversation and 
friendship. 

A special event for third graders is Field Day 
at Sandlots Fields. Parents and community 
members work alongside staff members at 
the activity stations and at the grills to make 
this day of great exercise an experience that 
the children will always remember. The 
Sandown North school community extends 
tremendous appreciation to Linda Meehan 
and Ed Mencis for the use of their fields and 
the special cook-out.  

We continue to teach, model, and 
acknowledge desired behaviors in a 
systematic way throughout the school. This 
behavior is regularly reinforced and 
recognized at Monday Morning Meeting. At 
ÔÈÉÓ ×ÅÅËÌÙ ÍÅÅÔÉÎÇȟ ÃÈÉÌÄÒÅÎȭÓ ÌÅÁÒÎÉÎÇ ÉÓ 
acknowledged and celebrated. The whole 
school community, including children, staff, 
and community members, come together as 
children share their accomplishments. They 
may read their writing, perform a magic trick, 
sing a song they wrote, play an instrument, 
show one of their virtual field trips, or 
perform a play. The children sing a patriotic 
song at the beginning of the meeting and 
then, at the end, all sing the Journey song to 
start their week with the reminder that we 
are each on our own journey; we are each an 
important part of Sandown North.  
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TTIIMMBBEERRLLAANNEE  RREEGGIIOONNAALL  MMIIDDDDLLEE  SSCCHHOOOOLL  
Michael Hogan, Principal  

 
TRMS established four broad goals for the 
2010-2011 school year.  Each goal is 
part of our commitment to continuous 
improvement and growth as a 
community of learners.  Our goals 
include a culture of core values, 
literacy, learning assessments and 
technology integration.  Although 
each of these identified areas has 
been a focus for our staff, we are 
dedicating our professional 
development this year to these 
critical areas.   

The TRMS core values of respect, 
responsibility and right choices are the 
cornerstones of our middle school culture.  
Our staff is committed to providing a 
developmentally appropriate learning 
environment for our middle level students. 
For students, each day is an opportunity to 
grow and learn, often from the mistakes made 
in and out of the classroom. We continue to 
emphasize a proactive approach to school 
culture through our advisory time, offering 
student leadership opportunities and service 
learning projects. Advisory is also a time 
where bullying prevention is addressed with 
the adoption of the Olweus Program, a 
research based approach that empowers 
students and identifies the important role of 
bystanders.   

Three years ago, TRMS began a literacy 
program across all content areas using the 
Key Three Comprehension Routine. Students 
have learned top-down webbing, two- column 
note taking and summarization skills. In 

addition, students have a dedicated 
literacy block in grades six and seven 

each day.  This tiered intervention 
provides a targeted focus to meet 
the needs of all students through 
differentiation, whether they are 
struggling or in need of 
enrichment. This year we have 
added a literacy block in grade 
eight for students who would 
benefit from support in 
language arts or math. 

.ÁÔÉÏÎÁÌÌÙȟ ȰÓÔÁÎÄÁÒÄÓȱ ÆÏÒ ×ÈÁÔ 
our students should be learning at 

each grade level, in all content areas, 
have been adopted. All New Hampshire 

middle schools have adopted a standards-
based curriculum. TRMS teachers have 
operated in a continuous improvement model 
of instruction, adopting teaching practices 
designed to personalize learning within this 
curriculum.  Currently, we are working to 
align learning assessments to these 
standards. Through targeted professional 
development, the use of professional learning 
communities and the work of our Standards-
based Assessment Committee, our goal is to 
accurately reflect student learning using a 
standards-based grade report.    

One of the universal goals for middle schools 
is to provide an environment that encourages 
students to be active learners.  Of course, the 
adoption of technology into classroom 
instruction is part of the new age of 
instruction, and we are well equipped to use 
it to enhance learning.  Our school has been 
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well supported by the district technology 
department over the last two years with an 
influx of 21st century hardware and software 
that has been implemented across the content 
areas. These technology tools, placed in the 
hands of students and teachers, have 
increased student engagement and changed 
the way teachers approach instruction. 
During this same time period the middle 
school received additional technology tools 
and professional development training from a 
federal ARRA Grant in science and a math 
grant from Tufts University.  We continue to 
develop student digital portfolios as they 
show how students competently use 
technology tools and resources within the 
context of core content areas.  

In addition to our goals, we believe that an 
education that includes multiple learning 
experiences in the arts helps students 
develop critical skills they will need in the 
future.  With so much national focus on rigor 
and achievement, most of the attention on 
school improvement continues to center on 
ÉÍÐÒÏÖÉÎÇ ÓÔÕÄÅÎÔÓȭ ÐÅÒÆÏÒÍÁÎÃÅ ÉÎ ÍÁÔÈ ÁÎÄ 
science.  As 21st Century learning 
environments, schools are challenged to 
foster student creativity, critical thinking and 
problem-solving skills, and collaborative 
teamwork.   An education that includes the 
ÁÒÔÓ ÎÕÒÔÕÒÅÓ ÙÏÕÎÇ ÐÅÏÐÌÅȭÓ ÃÒÅÁÔÉÖÅ 
instincts.  We certainly are fortunate to have a 
balanced educational experience at TRMS 
that includes our award winning music 
program, exploratory unified arts, world 
languages and physical education/health.  
The benefit of these programs gives students 
a diverse education and helps prepare them 
for the future.  Student engagement increases 
significantly when opportunities to develop 
interests and expertise are provided in a 
challenging setting. 

  

  


