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ABOUT THE QOVER

TRMS EARNS TOP MIDDLE SCHOOL AWARD FOR 2010!

The Timberlane Regional MiddleSchool was
named the NH Middle School of Excellence
(EDies) for the 200910 school year! The
EDies recognition award is presented each
year to one NewHampshire middle school
from a large pool of applicationsThe criteria
for this prestigious award were developed by
the New Hampshire Excellence in Education
Awards Board of Directors and select
committees composed of experienced New
Hampshire  educators and community
leaders. The award winning school is picked
in part because it exhibits a culture that
personalizeslearning to meet the needs of the
whole child. The process beginswith a
detailed application, followed by an extensive
presentation before the committee and
concludes with a visit to a select number of
schools. Ifa school passes each hurdle they
become a finalist for the award. The
committee then assembles and processes
each finalist school to make itslecision.

The committee defined TRMS as an
exemplary school for middle levelstudents in
part becauseTRMS hasmplemented several
best practicesintended to meet the individual
needs ofthe students. The committee noted
that when they entered the building for their
visit they were immediately struck by the
positive feel of the school. They sensed a
culture of respect from the outset, where all
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students matter and wherethere is a strong
sense of community. They were in awe dhe
OAET hdvigb® program and the way it
facilitates relationship building, extending
social and emotional growth for students.
They were wowed by the many leadership
opportunities students have in areas such as
physical education,drama, music, technology,
art and other schootwide activities that help
to build self-confidence. They were impressed
with the high expectations teachers have of
their students. The committee dso witnessed
technology use in all subject areas, promoting
student engagementand interest. They were
overwhelmed by the schoolwide literacy
focus, laudingO E A O Aeffort Ttol sGpPort
All OOOAAT OO5
current literacy block model. They cited
student-led conferences as a practice that
encourages students tabe in charge of their
own learning. They witnessed the
professional learning community model,
admiring the way it fosters communication
across grade levels and contentraas.

The administration, teachers, staff and
students at TRMSwere thrilled to receive this
honor. They are proud to saythey will ride
the momentum of this award bycontinuing to
dedicate to meeting theindividual needs of all
of the students.

thiouglt OeE A OA |
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TIMBERLANE REGIONAL SCHOOL DISTRICT

Themisson df the Timberlane Regianal Schad Distrid istoengage
all sudentsin challenging and reevant learning oppartunities,

emphasizing high aspiratians and personal growth.
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OFFICERS OF THE TIMBERLANE REGIONAL SCHOOL DISTRICT

Term Expires SCHOOL BOARD Phone

2011 Robert Collins Danville 378-9389
Michael Mascola Atkinson 362-8356
John Paone Plaistow 382-3651

2012 William Baldwin Atkinson 235-1132
Louis Pacelli Sandown 887-6961
Elizabeth Kostaz Chair Plaistow 974-1867

2013 Lori Aubrey z Vice Chair Sandown 887-7267
Nancy Steenson Danville 382-9522
Lisa Withee Plaistow 382-7043

BUDGET COMMITTEE

2011 Charles Bahnoff Plaistow 382-5129
Len Mullen Danville 347-1734
Christine Maffeo Atkinson 362-6529

2012 Catherine Rochfordz Vice Chair Atkinson 329-5979
Michele Conte Plaistow 702-0192
Heidi Chaput Sandown 329-8178

2013 Nornland Bouchard Plaistow 382-4603
-EAEAT 1Zkchaird . Danville 382-8313
Cathy Lisi (appointed until 2011) Sandown 682-3693

OTHER DISTRICT OFFICERS

2011 Barry Sargent Moderator

Appointed Lorna Walker School District Clerk

Appointed Patricia Macomber Treasurer

Appointed Lori Parrillo Assistant Treasurer

SCHOOL ADMINISTRATION 382-6119

Richard A. La Salle
Winfried Feneberg
George Stokinger
Kathleen Smith
Nancy Danahy
Edwina Lovett
Elizabeth Rincon
Kelli Killen

Scott Stminge

John Holland
Sandra Hodgkins
Angelo Fantasia
Anthony DiBartolomeo
James Hughes

ATKINSON ACADEMY

362-5521 www.atkinsonacademy.com
Kathleen Dayotig Principal

Christopher Snyderz Assistant Principal

DANVILLE ELEMENTARY SCHOOL
382-5554 www.danvilleschool.com
Nancy Hartz Principal

Nancy Barcelog Assistant Principal

POLLARD SCHOOL

382-7146 www.pollardschool.com
Michelle Augerz Principal

Sharon Joyce Assistant Principal

SANDOWN CENTRAL ELEMENTARY SCHOOL

887-3648 www.sandownschool.com
Douglas Raph z Principal
Patrice Liffz Assistant Principal

Superintendent of Schools

Assistant Superintendent

Business Administrator

Assistant Business Administrator

Director of Human Resources

Director of Pupil PersonnelServices
Assistant Director of Pupil PersonneBervices
Director of Elementary Education

Director of Secondary Education

Director of Technology

Transportation Coordinator

Director of Athletics

Director of Music & Performing Arts Center
Director of Facilities

SANDOWN NORTH ELEMENTARY SCHOOL
887-8505 www.sandownnorth.com

JoAnn Georgiarg Principal

Patrice Liff z Assistant Principal

TIMBERLANE REGIONAL MIDDLE SCHOOL
382-7131 www.timberlanems.com

Michael Hogarg Principal

Marilyn Hutnick z Assistant Principal

Carol Mrowkaz Assistant Principal
Jacqueline Orog Assistant Principal

TIMBERLANE REGIONAL HIGH SCHOOL
382-6541 www.timberlanehs.com
Donald Woodworth z Principal

John Learyz Associate Principal

Maria DiNolaz Assistant Principal
Robert Dawsonz Assistant Principal
Sean Kileyz Assistant Principal


http://www.pollardschool.com/

TIMBERLANE REGIONAL SCHOOL DISTRICT 2010 ANNUAL REPORT

THE TIMBERLANE REGIONAL SCHOOL BOARD

Seated left to right: Lori Aubrey, Sandown; Elizabet
Kosta, Plaistow; Nancy Steenson, Danville; and Li

Withee, Plaistow. Standing left to right: Rober
Collins, Danville; Louis Porcelli, Sandown; Micha
Mascola, Atkinson; John Paone, Jr., Plaistow; &
William Baldwin, Atkinson.

The Timberlane Regional School Board is
comprised of nine members from the towns

of Atkinson (2), Danville (2), Plaistow (3) and

Sandown (2). The Board is charged with
drafting, adopting and implementing school

policies necessary for the daily operation of
the schools, as well as providing oversight in
their implementation. The Board also actss

agents of the state in carrying out all state
laws pertaining to public education. As an
instrument of the New Hampshire legislature,

the Board derives its authority from the New

Hampshire Constitution, the New Hampshire
Statutes and the rules of the @te Board of

Education.

The 200910 school year brought many
changes and new challenges to the School
Board. As the policy makers of thdistrict,
we began the process of updating and
reviewing all of our School Board policies.
The updated policies will ketter align the
District with legislative changes made at both
the Federal and State level.

In support of the DE OO OE A 015
Strategic Plan, the School Board has adopted
a number of new programs. This Plan is a
living, working document and is the
culmination of years of hard work and
determination by administrators, teachers
and members of our community. Programs
instituted this year include: the Reading
Street language arts program at the
elementary level, Response To Instruction
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(RTI) at the elermentary and middle schools,
Math Literacy blocks and Science Netbooks at
the middle school and the Algebra | Math Lab
at the high school.

Another program geared to ensuring that all
of our students achieve success is the Youth
Educational Employment Servie (YEES)
program at the high school. This program
includes mediation, intensive supervision,
tracking, communication and job training for
students in need of additional supports. The
YEES program helps keep students in school
and on track to graduate. We 1@ pleased to
report that between the efforts of this
program and the great work of our evening
division with the GED option, our dropout
rate has been reduced to a remarkable 0.7%.

In the area of facilities, theBoard is pleased to
report the successful ompletion of two

significant  construction  projects:  the
renovation of the Danville kitchen and the
repurposing of the machine shop at the high
school into a state of the art science lab.

Timberlane is also pleased to report that our
focus on energy efficiacy has been successful
with Energy Star Awards for six of our
buildings: Timberlane Regional High School,
Timberlane  Regional  Middle  School,
Timberlane Performing Arts Center, Pollard
Elementary  School, Sandown Central
Elementary School and Sandown North
Elementary School. It is our goal to continue
to carefully and responsibly reduce energy
costs within the District.

In an effort to enhance
connection with the dayto-day operation of
our schools, the Board has added monthly
department reports to our regular agenda.
Each month a different department
leader/administrator is invited in to provide

an update to theBoard. These presentations

¢ Thavey been an insightful addition to our

meeting, and are an excellent opportunity for
the sharing of news andupdates with the
board and the entire community.

The Timberlane Regional School Board is up
to the challenge of setting the standard for
achievement in our District, incorporating the
ATi i OGTEOGUBO OEAx 1T &
know and be able to do at edt grade level.
Together with the Superintendent, the Board

the Bl AOAS O
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works to ensure valid measurement of Agendas, minutes and other important
student success, and appropriate allocation of documents are available online for public
OAOI OOAAO O1 AAEEAOA OEJewitd ® nvEtimidedade.n€tl AEM&IS to

The School Board meets twice a month on the :heb @i I?)oalrd tare welcome at
first and third Thursdays at the rvs imberiane.net.
30PAOET OAT AAT 060 | A£#EAEAAR omn ' OAAT T OCE 21 AAs8
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REPORT FROM THE OFFICE OF THE SUPERINTENDENT

Richard A. La Salle, Superintendent
Winfried Feneberg, Assistant Superintendent

We are pleased to submit
this annual report
highlighting a very
successful Timberlane
Regional School
District ~ 2009-2010
school year. As you
read the submissions
from the School Board,
various  Departments
and Schools it becomes
obvious that it takes a
coordinated and
collaborative effort from all

members of the school ommunity to create a
personalized, engaging and challenging
educational experience for each of our
students. The unwavering support of all four
of the Timberlane towns has made it possible
to sustain continuous improvement during
very challenging economictimes. With our
Strategic Plan guiding our energies, we have
seen higher levels of success by more
students: more students experiencing
academic success, fewer students failing,
more students graduating and an increasing
number of students going on to cllege. We
recognize that we have considerable room for
further improvement but we are pleased to
report that with respect to the overall goals,
we are trending in the right direction.

The proposed 20112012 budget is
$62,437,055 which is lower than the arrent
budget. Preparation of this budget challenged
Administration, the School Board and the
Budget Committee. Legislation
ET AOAAOGET ¢ OEA $EOQ
employee retirement, deductions in
the Federal and State obligation to
local education, ad unavoidable
increases in health benefits and
other contracts have added almost
A TEITEIT ATl AOGUOL
obligation. The Budget Committee ”
worked diligently with
Administration and the Board to
identify over 1.2 million dollars in
cuts to courter these budget drivers
making possible the above indicated
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reduction. Cuts were
made across the entire
budget including:
personnel, facilities,
utilities, equipment
and books. We
continue to focus
our priorities,
explore potential
efficiencies, and
O Qnk outside of the
Al @6 Ol OEAO
continue to move the
District forward in times  of
diminishing resources.

In June 2010 we recognized nine outstanding
educators and staff members for retirement.
They include: Susan Fichera, Pollard Nurse,
20 years Kerry George, Danville Grade 1
Teacher, 8 years; Catherine Gingras, Pollard
Speech and Language Pathologist, 7 years;
Claire Manes, Danville Reading Teacher, 25
years; Linda Morse, High School Nurse, 15
years; Joyce Peavey, Atkinson Music Teacher,
22 yeas; Rene Thompson, Sandown North
Grade 2 Teacher, 15 years; William Tilton,
High School Guidance Counselor, 29 years;
and Russell Smart, Facilitieand Maintenance
Technician, 20 years.We wish each of them a
very happy retirement.

We would also like to thank the School Board,
the Budget Committee, the Administrators,
Faculty, Staff, Students, and communities for
making the Timberlane School District a
quality educational community that values
. eye st dent far-their unique talents

O Yn%/ co tﬁoutén%l \X'/ ségmally

. proud of the Tlmberlane Middle

School for exemplifying this pursuit

of excellenceby being recognized
as the 200910 (EDesd Middle
\ée r! Additionally,

_ $ %ﬁ‘ﬁ?oéﬂ n’ s rves as elear
indicator of our ongoing efforts to
bring each of our schools to a level

of educational excellence. Not a
simple task, but one which we are
committed to achieving.

x A
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DIRECTOR OF ELEMENTARY EDUCATION
Kelli Killen

New Hampshire Responds and ~
Response to Instruction (RTI): The 4 -
NH RespondsSAU Team completed
the RTI model for literacy. Each
school is now in the process of
assessing where they are and
developing action plans for

implementation for the 2010-

2011 school vyear. The NH

Responds SAU team will next

mathematical concepts.

Homeless Education: We have
experienced a slight increase in
the number of studentswho are
homeless.  Any student who
meets the criteria for
homelessness is entitled to
continue his/her education. If
you know of a family that is
experiencing homelessness,

' guidance counselor so that
Reading Street: Students at the services can begin. A student is
elementary level have begun a new = / classfied as homeless if he/she has a
language arts programReading Street By primary residence in any of the following
following the structure and format of the locations: in a shelter, in a motel/hotel, in a
program, students are ensured explicit car, at a campsite other location not
instruction in reading skills and strategies. appropriate for people (e.g., abandoned
This insOOOAQET 1 OOA O A OOE Buildhg Aor tedotarlywidhiniode than one
literature around social studies and science family in a house, mobile home, or apartment
themes. Children also are taught several ET xEEAE OEA DAOAT 080 1 ATl A
times a week in small group settings on the deed, lease, or rental agreement.

according to their abilities for further practice

on reading skills. Independent Reading time Staff. Development:  All staff has been
. 9 " P 9t engaged in the following staff development
is an opportunity for the teacher to give

ETAEOEAGAI EUAA ET 0000AdEIYEA A ToRiase arz@ﬁ&ggg&eﬂ 50

reading level rk that'is don stu sta
9 ' has begun to apply their learning
Science and Social Studies: During this immediately in the classroom.

year, science and social studies concepts were
aligned with the Reading Street program.
Instruction in science ard social studies was
supported by the literature and nonfiction
studies in reading, plus additional
instruction time during the day.

Talking, Drawing, and Writing: Staff in
Second Grade is working with Mary Ellen
Giocobbe on writing instruction and
assessment. Kindergarten andfirst grade
educators continue to refine their work
in this area. Third grade will begin this
training in the 2010-2011 school year.
I Mo%é? Iop F\érlﬁ&tgon: All staff
began work on improving their
explicit instruction through the
Model of Instruction. There are
three phases to this model. The
EEOOO EO O) Aid ET xE
models the skill or strategy
showing what it looks like. The
1TAo0 PEAOA EO O7A A1 o8
and students practice the skill
O1l CAOGEAO AAEI OA 11 O0ETC
AT 6 x EA Ot dedddsirdtd the
skill independently.

Title | District Program: The
DEOOOEAOEO 4EOI A )
services for students who need
more time and practice wth
reading skills. Pollard School,
Danville Elementary, and Sandown
North qualified for Title | funding.

Title | services are provided
through a pull out program as part

of the RTI model at each school in i’
addition to the reading instruction s
in the regular classroom. In the
summer of 2010, the Title | program
was able to add math intervention for
students needing that extra support in

7|Page
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DIRECTOR OF SECONDARY EDUCATION
Scott Strainge

Both the high school and the middle
school have completed and filed their
NEASCtwo year reports and have
maintained follow-up committees
to prepare and file their five year
reports as well.

Administrative along with staff
teams have been working on
developing and fine tuning RTI
(Response to Instruction) systems
in the schools to more readily
respond to the academic needs of all
students at all levels.

common competency assessments, and
rubrics to measure student success and
achievement. Another orgoing focus at both
the middle and high schools has been the
integration of technology and its connectivity
to effective teaching and learning strategies.
The use of these strategies continues to be a
focus of administrators as both levels are
working on targeted observation protocol for
classroomvisits.

Middle School

The middle schoolbegan the year as the New
Hampshire Middle School of the Year wining
the prestigious New Hampshire Schoolsof
Excellence Award (EDies) With the bar set
high, the middle school continues to focus on
personalization, rigor, and engagement for all
students.

We continue working diligently to create a 6
12 world languages curriculum.The 2010-11
school year has been a pilot yearwith the
final curriculum to be presented to the School
Board in May of 2011.

We continue to foster the development of
literacy with all our students emphasizing
reading comprehension skills in all content
areas. This process is ongoing ang at the
heart of our reading instruction. Extensive
professional developmentin the RTI Model
and the use of the Key Three Routine is
ongoing with some staff members reaching
the coaching level and able tdacilitate inz
house trainings in these strategies

8|Page
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An emphass of professional developmentat
the high school this year has been on creating

Additional focus at the middle school has
included expandng support for
teachers of mathematicsGrades 68
have chosen the McGravHill
Mathematics Textbook Series and
have been receiving orgoing
training for the many materials
that support the curriculum. Math
teachers along with the Math
Curriculum Coordinator have also
been participating in a Tufts Math
Teaching Grant which will al® help
support the many efforts of themiddle
school math program.

High School

The high school continues to us@rofessional
Learning Communities PLG) to assist in the
development of programs and curriculum
that will prepare our students for post
secondary education and the world of work.
This year the high school has moved away
from using a midterm and finals schedule in
order to focus on competencybased
assessments that will better reflect both the
learning and the teaching going on at the high
school. Comprehensive exams remain an
option for teachers as well as many other
forms of assessment that allow students to
demonstrate their knowledge and
understanding of material and concepts.

The Division of Alternative and Continuing
Education (Evening Duvision) continues to
grow and develop with many new programs
and courseofferings availableto students and
residents of the fourDistrict towns. The GED
Option Program  which  provides an
alternative route to graduation for students
who are struggling to graduate through
traditional methods, continues to be a success
graduating all students who have entered the
program to date.

We have a deliberate and planned course to
ensure that we are providing a 2% Century
education to allour students. This wouldnot
be possible without the dedication of our
faculty, our curriculum committees, and our
school improvement teams. We would like to
thank them and our leadership for the
numerous hours they devote to ensuring a
quality education for all students.
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ATKINSON ACADEMY

Kathleen Dayotis , Principal

Traditions are alive and well at
Atkinson Academy! The doors
officially opened to students for
the 207h time as our staff
welcomed 451 students August
30t to start the 2010-2011
school year. This included 31
four vyear old pre-school
students marking the second
year we have been able toffer

a tuition based integrated
program for pre-school students.
It is amazing to see these young
minds at work each day. They
walked into kindergarten this year
confident and eager to learn.

We were also excited for students to enjoy
lunch in our newly renovated cafeteria. The
kitchen is beautiful and the many
improvements have made it far more efficient
for our staff and students. Many Atkinson

residents have been able to ee this new

space first hand at different events this year,
especially the Harvest Dinner that was held in
October,the Fall Festival and most recently at

ACADEMY CAFE

-
[ ;7|’f
—

Our students continue to work hard under
the direction of highlyzqualified teachers and
support staff. As a staff, we have been

working hard to create a learning
environment that is responsive to student
needs. The Reading Street

Programincorporates the five pillars of
reading to give our students a strong bas of
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knowledge. Through initiatives like

Response To Instruction, we strive
to give Atkinson Academy
students the best possible
education. This approach gives
us far more flexibility when
creating lessons and ultimately
offers our students a more
individ ualized education.

Our staff is most thankful for the
traditional support this
community offers our school.

Atkinson Academy was recognized
again thisfall as a Blue Ribbon Award
winning school. This award is based on the
amount of volunteer support provided
throughout the year. Not a day goes by
without a number of volunteers, young and
mature walking through our doors heading to
help out in some meaningful way.During the
fall football season, football players and
cheerleaders arrive every Friday to ead to
the students, while parents and grandparents
are continuously working with students
reviewing math factsand conferencing during
Academy was named a Gold Circle Award
winning school for the first time. The Gold
Circle Award celebrates the valuable
partnerships that schools and volunteer
DOT COAI O EAOA xEOE ! OEET Ol
department and police departments along
with many local
businesses. We are
fortunate to have a

long standing
history of support
from our
community

along with our
own  Atkinson
Academy PTA
and Night
Owls. We
continue to
value this
support and
hope that

tradition continues
to live on.
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DANVILLE ELEMENTARY SCHOOL

Nancy Hart, Principal

As we reflect on the 20092010 school
year at Danville Elementary, we can
see what a busy and productive year
it was. We implemented the
Reading Street Literacy Program
to support our instruction and the
student learning expectations of

i 60 S$EOOOEAOGO
Curriculum. Our teachers

parti cipated in professional

development to broaden their
understanding of effective
instructional practice. We

developed a structured schedule with
90 minute literacy times and at least 60
minutes dedicated to math each day. We also
included a 30 minute blod& for additional
practice on specific skills each day. This
planning format is part of RTI or Response to
Instruction. We determine what students
know through a variety of assessments and
data review. We then use that knowledge to
focus our instruction to student needs. We
make extensive use of technology to enhance
our instruction. We are so fortunate to have
rich technological resources to support our
instruction and student learning. Our
teachers and students make effective use of
laptops, projectas and the Mobi Interactive
pad. Our classrooms have computers for
student use, we havdwo labs that allow two
entire classrooms of students to work
simultaneously, and we also havsix learning
areas that have Smart Board technology for
interactive learning. Our goal is to help our
students reach academic success in all
aspects oftheir educational journey.

10|Page

The Danville School Community also
reaches out beyond the classroom
experience. Our parent volunteers
and dedicated teachers offer many
opportunities for our students.
We have a cross country team, a
chess club, an art club, knitting
I AubOstudent and parent book
clubs, ski club, speed stacking,
snowshoeing, PTA  activities,
enrichment days, Destination
Imagination, Invention Convention,
spelling bees, celebrating reading
with Dr. Seus$ "EOOEAAUN
homework club. These special activities
enhance the learning process. We were
honored at the Blue Ribbon Awards for more
than 20 consecutive years of outstanding
volunteer support. Our Fire and Police
Departments are regular visitors to our
school. They share their knowledge, help us
with our safety drills, provide CPR and First
Aid training for staff, and often just enjoy
visiting with students at lunch. We
appreciate our Danville Community ad they
help us to be a better school!

Danville School has benefitted from major
facility improvements. For the 20092010
school year, weinstalled a new roof, a new
well, a new kitchen and new windows in the
1987 wing and cafeteria. We also rebuilthe
access road andhad work done on our
heating system. Thank you for your

continuing support to our students, staff and
schoolhouse. We invite you to come and see
the wonderful work that happens in our

Ve

school.

“)’
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POLLARD SCHOOL
Michelle Auger, Principal

The 2009-10 school year can be best
summed up with one word,
READING. The entire district
adopted a new program,Reading
Street, for grades 15. Pollard
teachers and students spent the
year becoming comfortable with
the different parts of the
program. Ore of the most popular
new initiatives we instituted as
part of our reading instruction
was Independent Reading. At the
beginning of the school vyear,
residents might have wondered why
our school sign read: Ask your child
xEAO A 0*000
teachers) learned how to pick a book that was
not "too hard" and not "too easy" but instead
was "just right."

i 3 POLTARD SGHOOL

At the end of the school year Pollard School
learned that we were a School In Need Of
Improvement (SINI) in the areas of reading
and math. True to form, our staff and many
parents quickly went into action to gather
and begin writing our SINI plan so that we
could improve instruction for our students in
both areas. Although we did not begin
implementing our plan until the fall of 2010,
we hope that the changes we are instituting
will increase the learning of all of our
students. Staff will be focusing on the
progression of learning in reading and math,
as well, as data collection and interpretation.
We also have planned parent nights to assist
parents working with their children in both
their reading and math homework. Although

11|Page
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schools in need of improvement need to
make annual yearly progress for two
straight years in order to get
OEAI OA1 OAO 1T A& 1xA OEA
are confident that the plan we have
written will serve us well.

We continue to live and act by our
OAETT1 110601 O7TEAO
xEll 1T AEA A AEEEAO
We collected food for our local
food pantries, as well as winter
clothing, we wore hats to support
the MakeA-Wish Foundation,
collected Pennies for Patients andor
dents went
Owe gso £l O ¢
continued to concentrate on recycling,
collecting books, paper products, and used
clothing in various collection bins out back
Classrooms collected moneypajamas books,
and items for pets instead of exchanging
holiday gifts with their classmates.

i
AT A

On a more serious note, we lost a long time
staff member and resident of Plaistow,
Patricia Peters, in the early spring of 2010.
The Plaistow community and many
Timberlane  Regional  School  District
employees came out to support our staff and
students during this difficult time. On May 14,

¢mpnh xA EAIT A 100 AEAEOOO A
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was offidally named during a ceremony with
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community members in attendance.

We have such a supportive PTA! They
continue to enrich our school with their ideas
and generosity. Every year we receive the
Blue Ribbon Awad because of the countless
hours that volunteers contribute to our

school. They have worked hard to raise funds
that will be utilized throughout the year by all

of our students.

As always, we at Pollard School welcome
parents and community members to jan us in
creating a warm, caring and safe learning
environment for our children.
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SANDOWN CENTRAL ELEMENTARY
Douglas Rolph, Principal

This year we have continued our focus
on literacy and we have adopted a
new core reading program called
Reading Street This program has
provided the necessary tools to
teach our state grade level
expectations to our students. All
students are now receiving the
same quality instruction. We
have access to both hard copy
resources, as well as online
digital resources for instruction
and assessment. The teachers are
now providing solid instruction for
I EOAOAAU EIT A
format. During the literacy block, the
teachers provide whole group instruction in
targeted skills and strategies for all students.
Teachers ato provide instruction to all
students in small, differentiated groups based
on their individual assessed needs. Students
are then engagel in independent reading
during their literacy block after choosing
OEAEO E00C
students individually during independent
reading to assess and instruct. The writing
process continues to be our cornerstone of
our writing curriculum. We have adopted the
O3EQZ 4 O0ABO®Mcess. TRIDO writig
process provides teachers and students with
a shared vision of effective writing traits.
Everyday Math is the basis for our math
instruction. The students have been working
on algorithms and procedures, algebra and
uses of variables, exploring data, functions,
patterns and sequences. The students are
continuing to learn problem solving and
mathematical modeling. In science students
are learning about food chains and webs as
well as earth science. In social studies,
teachers are integrating leveled readers from
our new core reading program for instuction

in social studies. In technology class students
have been working on mastering the new
technology standards. The students are using
programs such asPhoto Sory, Print Shop and
Windows Movie Maker as well as the
traditional Microsoft tools. We lave
adopted the Three Tier Model for instruction,
RTI (Response To Instruction®6 4 EEO
school wide multi-level instructional system
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for preventing school failure and to
advance student growth in learning.
The key components are screening,
progress montoring, data driven
decisionr-making, and movement

with -in the multi-level system.

We have engaged our fourth and
fith grade students in several
learning activities. We have
continued the use of our distance
learning/video conferencing for
virtual fiel d trips.

Our school nurse and our school
couiis€c O Baved visited all  our

classrooms reviewing our emergency drills
and we continue to practice our drills
throughout the school year.

Our Media specialist,
scholastic Book Fair.

0

held our annual

The holidaysbring out the wonderful spirited
season of music. Our music teacher provided
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holiday dance.

Sandown Central School continues to
participate in giving back to the community
with the support of the students andstaff to
donateto our local food pantry.

We would like to thank our PTA for their
ongoing contributions and support of our
school. Without the PTA many of our school
activities to support learning would not
happen! We are continually supported by
many parents and community members
volunteering several hours to Sandown
Central School. The many hours devoted to
our school has won us the New Hampshire
Blue Ribbon Award for Volunteerism!
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SANDOWN NORTH ELEMENTARY

Jo-Ann Georgian, Principal

At Sardown North, our
O#EAI 1 AT CET C
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our action while goals inform
our planning. Action plans are
developed to meet our goals
and our progress towards
reaching our goals s
measured. We build and sare
strategies with cohorts
throughout the state. We
celebrate our achievements as
we build enthusiasm and
commitment for our next

endeavor. We continue to be on a
collective as well as an individual journey,
with our mission as our guiding star.
Teamwork, leadership and passion serve as
our constellation of innovation that keeps us
moving toward success for all.

mission,

At Sandown North, we have created a culture
of collaboration and innovation. We firmly
AAl EAOGA OEAO EI
academic,social and emotional needs, we as
adult learners need to continuously take
risks, assess our own progress, and stay
passionate in our work. The District has
provided us with various trainings in best
practices for instruction in academic areas.
Through the Response to Intervention model,
we work with children in whole groups and
then in small groups, providing additional
practice in areas where children need more
skill development. Our involvement with the
New Hampshire Responds grant has offered
us the portunity to learn more about a
AEEI A0 AAEAOEIT 00 AT A
their impact on learning. We were fortunate
to have the opportunity to learn alongside
colleagues both within ourDistrict and within
our state.

SATAT x1860 04!
learning experiences of both Sandown North
and Sandown Central, allowing all children in
grades kindergarten through 5 to come
together in many ways. The Annual Auction,
Bingo for Books, and Pancake Breakfast are
three tremendously well attended,fun events.
The Physical Education teacher, along with
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many volunteers, offers Jump Rope for
GiénA. AHREHY hBbits and choices are
D h 6taughOdndridiorced so that children
will maintain a healthy lifestyle. All
monies raised by the children are
donated to the American Heart
Association

The Fine Arts Fair is another time
x EAT AEEI AOAT 60
celebrated. Children who are
playing string instruments perform
for their peers and families; third
graders demonstrate their newly

learned recorder skills; al OODOA AT OO

work is displayed throughout the building,
museumstyle, for families to view.
Refreshments provided by many families are
enjoyed by all, as is conversation and
friendship.

A special event for third graders is Field Day
at Sandlots Fields. Brents and community

1 0AAO O R I i P o | A

this day of great exercise an experience that
the children will always remember. The
Sandown North school community extends
tremendous appreciation to Linda Meehan
and Ed Mencis for the use of their fields and
the special cookout.

We continue to teach, model, and
acknowledge desired behaviors in a
systematic way throughout the school. This
behavior is regularly reinforced and
recognized at Monday Mrning Meeting. At
OEEO xAAEI U 1 AAOQOET Ch

OdckhavfedgedA dhad Adlepbratédd A Thé whAdleA

school community, including children, staff,
and community members, come together as
children share their accomplishments. They
may read their writing, perform a magic trick,
Si ong;t rate, play an instrument,
sh w€'§ne %rt&etﬁe% E)%/irtual field trips, or
perform a play. The children sing a patriotic
song at the beginning of the meeting and
then, at the end, all sing the Journey song to
start their week with the reminder that we
are each on our own journey; we are each an
important part of Sandown North.
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TIMBERLANE REGIONAL MIDDLE SCHOOL

Michael Hogan, Principal

TRMS established four broad goals for the
2010-2011 school year. Each goal is
part of our commitment to continuous
improvement and growth as a
community of learners. Our goals
include a culture of core values,
literacy, learning assessments and
technology integration. Although
each of these identified areas has
been a focus for our staffwe are
dedicating our professional
development this year to these
critical areas.

The TRMS core values of respect,
responsibility and right choices are the
cornerstones of our middle school culture.
Our staff is committed to providing a
developmentally  appropriate learning
environment for our middle level students.
For students, each day is an opportunity to
grow and learn, often from themistakes made
in and out of the classroom. We continue to
emphasize a proactive approach to school
culture through our advisory time, offering
student leadership opportunities and service
learning projects. Advisory is also a time
where bullying prevention is addressed with
the adoption of the Olweus Program, a
research based approach that empowers
students and identifies the important role of
bystanders.

Three years ago, TRMS began a literacy
program across all content areas using the
Key Three Comprehension Routine. Students
have learned topdown webbing, two- column
note taking and summarization skills. In

addition, students have a dedicated
literacy block in grades six and seven
each day. This tiered intervention
provides a targeted focus to meet
the needs of all students through
differentiation, whether they are
struggling or in need of
enrichment. This year wehave
added a literacy block in grade
eight for students who would
benefit from support in
language arts or math.
. AOGETT AT 1 Uh
our students should be learning at
each grade level, in all content areas,
have been adoptedAll New Hampshre
middle schools have adopted a standards
based curricuum. TRMS teachers have
operated in a continuous improvement model
of instruction, adopting teaching practices
designed to personalize learning within this
curriculum.  Currently, we are working to
align learning assessments to these
standards. Through targeted professional
development, the use of professional learning
communities and the work of ourStandards
based Assessment Committee,uo goal is to
accurately reflect student learning using a
standards-based grade report.

One of the universal goals for middle schools
is to provide an environment that encourages
students to be active learners.Of course, the
adoption of technology into classroom
instruction is part of the new age of
instruction, and we are well equipped to use
it to enhance learning. Our school has been
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well supported by the district technology
department over the last two years with an
influx of 21st century hardware and software
that has been implemented across the content
areas These technology tools, placed in the
hands of students and teachers have
increased student engagement and changed
the way teachers approach instruction.
During this same time period the middle
school received additional technology tools
and professiond development training from a
federal ARRA Grant in science and a math
grant from Tufts University. We continue to
develop student digital portfolios as they
show how students competently use
technology tools and resources within the
context of core contet areas.
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In addition to our goals, we believe that an
education that includes multiple learning
experiences in the arts helps students
develop critical skills they will need in the
future. With so much national focus on rigor
and achievement, most ofthe attention on
school improvement continues to center on
Ei POT OET ¢ OOOAAT 606 DPAO
science. As 2%& Century learning
environments, schools are challenged to
foster student creativity, critical thinking and
problem-solving skills, and collaborative
teamwork.  An education that includes the
AOOO 1 000060A0 url o1 ¢ PDAIl P11 A6O AOAAOEOA
instincts. We certainly are fortunate to have a

balanced educational experience at TRMS

that includes our award winning music

program, exploratory unified arts, world

languages and physical education/health.

The benefit of these programs gives students

a diverse education and helps prepare them

for the future. Student engagement increases

significantly when opportunities to develop

interests and expertise are povided in a

challenging setting.
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